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Introduction 

Iate Baburaoji Kale had realized the importance of education in rural, hilly and 

urban area ducation for everyone became the mission of his life. With this vision he 

established Ajintha Education Society in Aurangabad on 6-07-1970 Ajintha Education 

Society started Pandit Jawaharlal Nehru Mahavidhyalaya in Aurangabad on 15-06-197 

The objective of Ajintha Education Society can well be stated in Pandit Jawaharlal 

Nehru's message on the first day of independence - "We have hard work ahead there is 

no resting for any one of us till we redeem our pledge in full; till we make all the people 

of Indian what destiny intended to them to be. We are citizens of a great country, on the 

verge of bold advance and we have to live up to that high standard. All of us, to whatever 

religion we may belong are equally the children of India. With equal rights, privileges 

and obligations we cannot encourage communalism or narrow-mindedness, for no nation 

can be great whose people are narrow in thought or in action." With this Nehru's vision, 

Late Baburaoji Kale has established Pandit Jawaharlal Nehru Mahavidhyalay a 

Aurangabad. Our College is marching towards the progress and trying to fultill the 

dreams of Nehru and Late Baburaoji Kale. 
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CHAPTER1: CODE OF CONDUCT FOR THE STUDENTS 

PREAMBLE 
All students must abide by the rules and regulations of the University, The college authority may 

take disciplinary action if any student violates the college rules and regulations. Students are 

advised to adhere to the rules and regulations of the college and diseharge their as a student with 

diligence. fidelity and honour. The rules and regulations are responsibilities categorized into 

three categories as mentioned below. Students are required to follow these rules. 

DISCIPLINE 
Students must attend their classes, lectures, practical and tutorials and appear for tests, md 

Semester, semester, term-end, annual examination. They should infom about their 

performance to their parents. 

Students should not loiter around the class-rooms and laboratories.

Students should see notices displayed on various notice boards regularly. Ignorance of the 

same would not be justified. 

Students must carry their identity cards on the campus and these cards should be put on the 

chest. 

Students should note that smoking, spitting, chewing tobacco or gutakha, consumption of 

liquor and use of drugs is strictly prohibited on the college campus. 

Students must observe strict discipline on the College campus and should not disturb the 

college Teaching and Administrative in any manner whatsoever. 

A college student's involvement in the act of indiscipline or violation of college rules may 

result in expulsion of the student from the college. The authorities/discipline committee shall 

deal with such matters in a serious manner. Decision of the Principal in all such cases will be 

final. 

Students should take proper care of College property, and help in keeping the premises clean, 

neat and tidy. Any damage will be treated as a serious breach of discipline and the cost of the 

damage will be recovered from the student concerned. 

Students must switch off their mobile or Cell phones in class rooms and laboratories or 

during any academic activities. Use of mobile for entertainment is strictly prohibited. 

If a student desires to remain absent for any genuine reason/s, prior permission of the 

Prineipal/Vice Principal/HOD should be taken. 

No society or association shall be formed by the students in the college and no person should 

be invited to attend and address any meeting without the prior permission of the Principal. 
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1CARD 

Ach student must carry with hirn her college d campus-card ev er da wie atendim 

Icctures and appearing for various exarninations. The studer sihould 2 er idenni 

Card and Library Card from the Librar at the comImencEmet ot te ET 

.1-Card will be available a week after he she produces has aeen; 

photographs along with Admission Receipt 

The student should collect his her 1-Card within 20 days irom the dane of admusso 

student has misplaced library card or l-card, it should be report aibour delz 1t the HOD 

and the librarian with an application. 

DRESS CODE 

We believe in inculcating a sense of discipline. belongingness nd co o 

students by observing dress code. 

MOBILE PHONE 

The student should switch off their mobile phones while in he classroo Lihrnr 

Library etc. as per notification. 

At the time of examination mobile phone is strictly prohibited in exaninatice b Loss oE 

mobiles, modern means of communications. valuables and other belongings are SBÍETT 

risk. 

RAGGING IS A LEGALLY COGNIZABLE OFFENCE 

Any act of teasing, man handling. using abusive words. phy sical or mental tornure md suct 

other type of act which crates physical or mental tension to another student or 2 grou of 

students shall be treated as ragging. Complaint about ragging will be dealt ver sericusi 

Following action will be taken against student' students involved in the act of ragging 

Will not be allowed to take any academic benefit. 

Benefits such as scholarship/ fellowships ete will be hold. 

Will not be allowed to appear for examination 

Will be expelled from the college. 

Shall not be admitted to any other institute for a period of ive years rom he dane 

dismissal.

Shall be punished with an imprisonment for a term up to wo vears and shall also be lanik 

for a fine which may extend to ten thousand rupees. 

GENERAL RULES OF LIBRARY 

Please maintain silence in the library. 

. Use of mobile phones is strictly prohibited. If any user is tound talking on the phone stvt 

action will be taken against that person. 

Smoking, eating, chewing gum and tobacco are stricthy prohibited. 



Students will be allowed to use the library during free periods only and after 2:00 pmn. 

Students arc requested to keep the Newspaper/Magazines or any other material used in 

their respective places after use. 

No library material will be taken out of the library without the permission of the Iibrarian. 

BooksPeriodicals or any other library material will be issucd only on production of a valid 

-card. 
Books once issued will not be returned in the same day. 

No library Material can be issued to a person on someone else's 1-Card. 

Each student can borrow 2 books on one borrower card for a period of 07 days. 
.A book issued can be renewed on the duc date, "Once" for a period of 07 more days only. 

A Late fine of Rs. I will be charged per book per day. 

Students should inspect the condition of the book before borrowing it and inform the 

Librarian about the missing or torn pages if any. The concerned student will be held 

responsible for the same. Later at the time of returning the book. 

If a book is lost, the concerned person hast to replace the lost book with a new book, as well 

as pay the fine. 

Any Library material is taken out of the library for photocopying will have to be returned 

within an hour. Necessary action will be taken against the defaulters.

CHATPER 2: CODE OF CONDUCT FOR THE TEACHING STAFF 

Preamble 
Teaching is the highest Nobel profession and plays a very important role in nation building. 

Teachers have always been 'Role Model' for the students. In a developing nation like ours, a 

teacher has great role to play in shaping the character and career of the students. Besides this. 

good character of a teacher has an everlasting impression in the society at large. All these are 

expected to contribute a long way to make our country a vibrant and strong nation. All the 

faculty members are expected to display a good conduct so that the students consider their 

teachers as their role model. 

)The teaching faculty member should be present at least 10 minutes before the 

commencement of college timing. 
2) The work plan of teaching staff should ensure, in the most productive manner the utilization 

of stipulated 40 working hours per week, with regard to the roles, jobs and targets assigned 

to them by UGC/College. 
3) Whenever a faculty member intends to take leave, the faculty member should get the leave 

sanctioned in advance and with proper alternate arrangements made for 

class/lab/invigilation. In case of emergency, the HOD or the next senior faculty must 

informed with appropriate alternate arrangements suggested. 
4) Once the subject is allotted the staff should prepare lecture wise lesson plan. 
5) The staff should get the lesson plan and course file - approved by HOD and Principal. The 

course file should be maintained as per the prescribed format. 
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6) The staff should not involve himself/ herself in any unethical practice while doing 

continuous assesSment. 
7) The faculty member must strive to prepare himself/herself academically to meet all the 

challenges and requirements in the methodology of teaching so that the input may be useful 

for the student community at large. 

8) The staff should get the feedback from students an act/adjust the teaching appropriately. 

9) Every faculty member should maintain Teaching Diary 
10) The staff should engage the class 50 minutes for UG should not leave the class early. 

11) The staff should use ICT for effective teaching learning. 

12) The staff should encourage students asking doubts/questions. 
13) The staff should take care of slow learners/advance learner's students and pay special 

attention to their needs in special classes / extra lectures. 

14) The staff should take care of differently abled students. 
15) The staff should involve themselves in the preparation of experimental setup and upgrade 

the laboratory 
The staff should involve themselves in demonstration models and charts. 16) 

17) In problem oriented subject, regular tutorials have to be conducted. 
18) The tutorial problems to be provided to the students a week prior to the action class. 

19) All the staff members are required to submit their Self Evaluation Report at the end of every 

term of the academic year in the prescribed format. 
20) Faculty Members are expected to update their knowledge by attending 

seminars/workshops/conference, after obtaining necessary permission from the Head of the 

Department and Principal. 

21) Faculty Members should attempt to publish text books, research papers in reputed 

international/Indian Journals/Conferences. 
22) Every Faculty Member is expected to extend his/her beneficial influence in building up the 

personality of students and he/she should associate himself/herself actively with such extra- 

curricular activities which he/she is interested in or assigned to him/her from the time to 

time. 
C 

23) In addition to the teaching., the Faculty Member should take additional responsibilities as 

assigned by HOD/Principal in academic, co-curricular or extra-curricular activities 

CODE OF PROFESSIONALETHICS: 
Teachers and Their Responsibilities 
Whoever adopts teaching as a profession assumes the obligation to conduct himself/ herself in 

accordance with the ideal of the profession. A teacher is constantly under the serutiny 

students and the society at large. Therefore, every teacher should see that there is no 

incompatibility between his precepts and practice. The national ideals of education which have 

already been set forth and which he/she should seek to inculcate among students must be his/her 

own ideals. The profession further requires that the teachers should be calm. patient and 

his 

communicative by temperament and amiable in disposition. 
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c
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STUDENT SECTION 

Student section should 

nter the student's informatio 
Ensure the eligibility of the students and prepare related documents to submit them to Dr 

Babasaheb Ambedkar Marathwada University, Aurangabad within prescribed time limit. 

Submit the student Prorata, eligibility and student insurance to Dr. Babasaheb Ambedkar 

Marathwada University, Aurangabad. 
Ensure timely submission of examination forms to Dr. Babasaheb Ambedkar Marathwada

University. Aurangabad Ensure caste certificate/caste validity from concern divisional office. 

Provide all necessary student data to prepare various committee reports. 

LAB ASSISTANT 

Lab assistant should help the lab in-charge to carry out the lab related work. 

Lab assistant should maintain attendance register. 
Lab assistant should keep the setup ready before conduct of the practical. 

Lab assistant should ensure the cleanliness of laboratories Lab assistant should maintain the 

departmental stock register. 

LAB ATTENDANT 

Lab attendant should help the lab assistant to carry out the lab related responsibilities. 

CLERK 

Clerk should maintain eollege level/department level all document files. 

PEON 

Peon should report the college halfan hour before the college time. 

Peon should do all the work assign by the Head of the department and other staff members. 

Peon should not leave the office until and unless the higher authority permits 

CODE OF CONDUCT FOR THE HEAD OF DEPARTMENT 

The work load of all the staff should be assigned by the Head of the department. 

The Head of the department should ensure that the work load of the teacher should not be 

less than prescribed by Dr. B.A.M. University, Aurangabad. 

The Head of the Department should be responsible for academic planning and academic 

audit of the department and implementation of academic policies approved by the Principal. 

The teaching load should be alloted by the HOD after taking into account of the Faculty 

Member's interests/choices. 

The Head of the Department should arrange the metings of the staff to appraise the 

progress of academic and administrative work. 

The HOD should conduct the TD-IQAC meeting. 
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CHAPTER 5: CODE OF CONDUCT FOR THE COLLEGE DEVELOPMENT 

COMMITTEE (CDC) 
There shall be a separate College Development Committee for every affiliated, autonomous, 

empow ered autonomous college or recognized institution. consisting of the following 

members, namely: 

Chairperson of the management or his nominee ex-officio Chairperson, 
Seeretary of the management or his nominee: 

One head of department. to be nominated by the principal or the head of the institution; 

hree teachers in the college or recognized institution, elected by the full-time amongst 

themselves out of whom at least one shall be woman; 
.One non-teaching employee. elected by regular non-teaching staff from amongst themselves, 
. Four local members. nominated by the management in consultation with the principal, from 

the tields of education. industry, research and social service of whom at least one shall be 

alumnus. 
Co-ordinator. Internal Quality Assurance Committee of the college; 

8.President and Secretary of the College Students' Council; 
9. Principal of the college or head of the institution-Member-Secretary. 

The College Development Committee shall; 
Prepare an overall inclusive development plan of the college concerning 

academic. administrative and infrastructural growth, and facilitate College to promote 
eNcellence in curricular, co-curricular and extra-curricular activities: 

The College Development Committee shall meet at least four times in a year. 

Recommends to the management of Ajintha Education society, Aurangabad 
about introducing new academie programmes and the appointment of additional teaching and 

administrative posts 

Take review of the self-financing, short term, career oriented courses in the college, if any, and 

make recommendations for their upgrading: 

Formulate specifie recommendations to the management to promote and strengthen rescarch, 

eonsultancy and extension activities in the college: 

Make specific recommendations to the principal to foster academic collaborations to strengthen 

student exchange, teacher exchange, field projects etc. 

Make specifie recommendations to the management to augment and encourage the use of 

information and communication technology in teaching and learning process; 

Make specific recommendations regarding the improvement in teaching and suitable training 

programmes for the employees of the college: 
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Ajintha Education Society's 

Pandit Jawaharlal Nehru 

Mahavidhyalaya, Aurangabad 

Ph.No. 0240-240567 

Website: www.pincollege.com, 
E-mail: panditjawaharlal@gmail.com 
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